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President’s Message
Much has been said and written about LTG Sidney Weinstein since his recent 
passing. Few will note nor remember what is written here, but his legacy and 
contributions will always be remembered as long as there is an Army and a 
Military Intelligence (MI) Corps serving the Army and the Nation. Those of 
us who were fortunate enough to work for him will fondly recall his humor, 
his unflagging dedication to the Corps, and his profound professionalism. He 
instilled in us all what it meant to be an MI professional. Past, current, and 
future MI Officers, Warrant Officers, Noncommissioned Officers and Soldiers 
are his undying legacy; his constant gift to our Army and Nation. Sir, you will 
be greatly missed. We will see you again on the high ground.

The Hall of Fame, as always, was a showcase for what is great about our 
Corps. This year was no exception. Rich Laszok and his Fort Huachuca 
Chapter team were able to raise nearly $20,000 dollars for the scholarship 
fund through the Hall of Fame Golf Tournament. MICA extends its gratitude 
to the Fort Huachuca Chapter for its selfless efforts to raise needed resources 
for scholarships for Soldiers and their spouses and children.

In previous messages to the membership I’ve alluded to a process review 
being done by the Executive Committee and its volunteers to assess how to 
better support the membership. We’ve completed the last portion of that re-
view. To better manage the various functions we’ve designated Les Siemens, 
a long time MICA volunteer, as its Executive Director. He has recently retired 
and we were fortunate in enlisting his services to help improve MICA. Les will 
oversee day-to-day MICA functions to include membership, and Knowlton 
and Golden Rose awards. In his first major endeavor he has redesigned the 
website http://www.micorps.org to enable members to renew membership, 
submit Knowltons, and see who is or is not a member online. As part of the 
transition, our long term relationship with Integrated Systems Improvement 
Services, Inc. (ISIS) for administrative support comes to a close. I would like 
to publicly thank ISIS for its support and acknowledge that we could not have 
progressed without their support.

The winners of MICA Scholarships have been announced. The names of 
the deserving individuals can be found in this edition of the Vanguard. I would 
like to extend my appreciation to SGM Ronald Wheelock of the Office, Chief 
of MI, who has taken over the scholarship program and done a superb job 
taking it to the next level.

Our thoughts and prayers are with all of those who are in harm’s way and 
also with General Weinstein’s family.

— Larry D. Bruns
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Lieutenant General

Sidney T. Weinstein
Lieutenant General Sidney T. 
Weinstein passed away on May 
24, 2007 of complications from 
emphysema at his home in Great 
Falls, Virginia. His distinguished 
career spanned 33 years culmi-
nating in 1989 as the Deputy 
Chief of Staff for Intelligence, 
Department of the Army.

General Weinstein was commissioned a Second 
Lieutenant of Infantry in 1956 following graduation from 
the United States Military Academy. After duty with 
the 101st Airborne Division he served with the 109th 
Intelligence Corps Group from 1961 to 1962. In 1967, 
he was an advisor to the 23rd Infantry Division (ARVN) 
in Vietnam. After returning from Vietnam in 1968 he at-
tended the Army Command and General Staff College. 
After commanding the 2nd Military Intelligence (MI) 
Battalion in 1973, he became the Director of Operations 
for the 66th MI Group. General Weinstein graduated 
from the U.S. Army War College in 1977 and was as-
signed as Deputy G2, XVIII Airborne Corps. He then 
commanded the 525th MI Group at Fort Bragg, North 
Carolina, and afterward became the G2 XVIII Airborne 
Corps. It was during his time at Fort Bragg that he so-
lidified his ideas on what would become the Army’s 
Combat Electronic Warfare and Intelligence structure 
(CEWI). 

In 1980, General Weinstein was assigned as Executive 
Officer to the Assistant Chief of Staff for Intelligence, 
Department of the Army (DA). Upon his promotion to 
Brigadier General, he became Deputy Commanding 
General of the U.S. Army Intelligence and Security 
Command (INSCOM) in 1981. In 1982, while com-
manding the U.S. Army Intelligence Center and 
School (USAIC), he doctrinally established Intelligence 
Preparation of the Battlefield, the G2 work station, and 
CEWI concepts he had pioneered at Fort Bragg. From 
1985 until his retirement, General Weinstein served as 
the Deputy Chief of Staff for Intelligence, DA. General 
Weinstein will always be best known for his efforts to 
operationally integrate MI into the Army.

Lieutenant General Weinstein’s awards include the 
Distinguished Service Medal, Legion of Merit, Bronze 
Star, Meritorious Service Medal, Air Medal, and the 
Army Commendation Medal. He was inducted in the 
MI Hall of Fame in 1990 !
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Scoring the Army Reserve 
MI Concept—An Insider’s 
look at the MIRC’s Strategic 
Future

by Colonel Julie M. Augeri, USAR
The U.S. Army Reserve’s Military Intelligence 

Readiness Command, fondly known as the “MIRC” by 
its Soldiers and civilians, was officially established on 15 
September 2005. For the year and a half prior to that 
date, the MIRC staff weathered the growing pains of re-
aligning Reserve Component (RC) operational and stra-
tegic force structure, supporting the growing demands of 
Army Service Component Commands. Commands and 
the combat support agencies while providing seamless 
support to the Global War on Terrorism. In the midst 
of growing the organization, the MIRC mobilized 518 
Soldiers adding to the total of 3,935 who have been mo-
bilized from organic RC units since 2001. 

The MIRC currently serves as the Army Reserve 
branch proponent for all Army Reserve intelligence 
related issues. Having earned a reputation for profes-
sionalism under the visionary leadership of Brigadier 
General Gregory Schumacher, the MIRC is now forging 
ahead with aggressive integration plans for the Army 
Intelligence Campaign Plan (AICP) and the Army’s 
Modular Force. 

Co-located with its “sister” component the U.S. Army 
Intelligence and Security Command (INSCOM) in the 
Nolan Building at Fort Belvoir, Virginia, the MIRC enjoys 
a daily synergy and battle rhythm focus. Commanders 
and staffs from both organizations concurrently at-
tend Department of the Army (DA) G2 intelligence 
conferences and campaign planning meetings. Force 
Management teams coordinate efforts weekly to ensure 
that a well-documented and unified plan best supports 
operational requirements documented by regional 
war fighters. Mobilization and training staffs synchro-
nize Army Reserve Force Generation/Army Reserve 
Expeditionary Force (ARFORGEN/AREF) planning and, 
recently, the two organizations jointly honored their fall-
en intelligence Soldiers during a Memorial Day Tribute 
at Fort Belvoir. 

The MIRC has forged a partnership with the National 
Guard Bureau (NGB) G-2 staff, resulting in a mutu-
ally-supporting relationship for intelligence training. 
This plays out daily across the United States at each of 
the five supporting Army Reserve Intelligence Support 
Centers (ARISCs). The strength of this relationship was 
further demonstrated during the 2006 Spring Intelligence 

Training Conferences at Fort Huachuca, Arizona when 
Reserve Component leaders were invited to speak as 
guests of their hosting National Guard colleagues. MIRC 
and NGB staffs regularly collaborate on Modular Force 
structure planning and they will jointly represent RC in-
terests to the DA G2 in the ongoing AICP process.

The MIRC provides daily support to the Army Service 
Component Commands via their theater support bat-
talion reach-back capability and ARISC Intelligence 
Production Support programs. Mobilized Soldiers and 
Soldiers on voluntary Contingency Operations tempo-
rary tour of active duty (TTAD) orders provide over-watch 
support from Joint Reserve Intelligence Production (JRIP) 
sites throughout CONUS. Likewise, MIRC Soldiers on 
active duty are integrated among the Joint intelligence 
staffs of combatant commands and National intel-
ligence agencies such as Defense Intelligence Agency 
(DIA), National Security Agency (NSA), and Joint Forces 
Command (JFCOM). Elements of the MIRC augment the 
Army Technical Control and Analysis Element (TCAE) 
and Regional Signals Intelligence Operation Centers 
(RSOCs). This integration directly reflects the MIRC 
Commander’s vision for closely aligned operational 
relationships between the MIRC and its supported com-
mands.

Recently, the MIRC became a full participant in the 
DA G2’s AICP process, both in a leadership and sup-
porting capacity. MIRC action officers will ensure that 
Army Reserve equities are represented in the action 
plans for five major campaign objectives. This initiative 
spans the spectrum from Project Foundry implementa-
tion to revitalizing Human Intelligence (HUMINT) to 
the Joint Intelligence Operations Capability/Distributed 
Common Ground System—Army (JIOC/DCGS-A) inte-
gration to operationalizing the Every Soldier a Sensor 
(ES2) concept for RC Soldiers. To achieve this, the 
MIRC will establish and/or support Integrated Process 
Teams, comprised of elements from the U.S. Army 
Intelligence Center (USAIC), INSCOM, U.S. Army 
Forces Command (FORSCOM), U.S. Army Training and 
Doctrine Command (TRADOC) and DA G2 staff. As the 
Army Reserve’s functional MI Command, the MIRC will 
author the Army Reserve ICP. 

In conjunction with directives from the Chief of Staff 
of the Army, the MIRC is providing a full review of pro-
posed modular force structure in light of operational 
requirements. Planning the mobilization readiness for 
increased numbers of HUMINT collection teams, rota-
tional MI battalions embedded in Battlefield Surveillance 
Brigades, and activation of Joint Interrogation and 
Detention Center battalions will influence the future of 
the MIRC as it increases in relevance and responsibility. 
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The MIRC’s span of control will reach from the European 
Theater all the way to the Far East, including multi-com-
ponent and elements of Joint organizations.  

 What originated as a concept plan to functionalize 
specialty branches in the Army Reserve has resulted in a 
major success story for AC and RC integration. As a re-
sult, the MIRC is quickly emerging as the Army Reserve’s 
example of expeditionary force planning at its best. 
Maturing existing relationships and fostering even stron-
ger ones with the DA G2 staff for future resource 
programming will ensure the continued readiness 
of that one-third of the Army’s intelligence force 
found in the U.S. Army Reserve.   

Colonel Julie M. Augeri, an Honors Graduate of the 
University of Kansas and the U.S. Army Officer Candidate 
School, has 25 years of service as a Regular Army and 
U.S. Army Reserve Officer. Her leadership positions 
include assignments as Ground Surveillance Radar 
Company Commander, B Company, 108th MI (CEWI) 
Battalion, Wildflecken, Germany; Technical Control and 
Analysis Chief, 338th MI Battalion, Fort Meade, Maryland; 
Counterintelligence/MI Functional Course Manager, 2/84th MI 
Battalion, Fort McCoy, Wisconsin; 164th Corps Support Group 
Executive Officer, Mesa, Arizona; Commander, 5/104th MI 
Battalion Commander, Fort Huachuca, Arizona; Army Reserve 
Element Commander, Joint Transformation Command-
Intelligence, JFCOM, Norfolk, Virginia. COL Augeri is currently 
the Commander of the 3300th Strategic Intelligence Group, 
Washington, DC. Her staff assignments include Logistics 
Officer, 108th MI Battalion (CEWI); Staff Plans Officer, 
Office of the Deputy Chief of Staff for Intelligence, HQDA; 
Human Intelligence Staff Officer, Caribbean/Latin American 
Desk, INSCOM; Director of Personnel, S1, 164th Corps 
Support Group, Mesa, Arizona; Deputy Chief of Staff for 
Intelligence, G2, 63rd Regional Readiness Command, Los 
Alamitos, California, and Deputy Director for Force Programs, 
Mobilization for the Chief of the Army Reserve, Washington 
DC. COL Augeri is a 1998 graduate of the Command and 
General Staff College and a 2006 graduate of the Army War 
College. In her civilian profession, COL Augeri serves as the 
Director for Plans, Analysis and Integration for the U.S. Army 
Garrison at Fort Belvoir, Virginia.

How Will Al Qaeda Employ 
Its Next Megaterrorist 
Attack Against the U.S.?

by SFC Rachael M. Breitenbach
SFC Breitenbach is the MICA Writer of the Cycle for 

Advanced NCO Course Class 07-003.

Introduction
“On September 11, 2001, the world entered a new 

period in which private, non-state organizations proved 
capable of threatening national and international secu-
rity by stealth tactics.”1 The organization epitomizing this 
realization is the radical Islamic fundamentalist group Al 
Qaeda. Al Qaeda not only caught the U.S. off guard, 
but also sparked the birth of an international coalition 
to combat terrorism. In doing so, Al Qaeda established 
itself as the father of megaterrorism. The aftermath of 
the 9/11 attacks has fueled international debates on the 
legitimacy of policies and procedures. This debate has 
divided the U.S. between those in favor of the War on 
Terrorism and those opposed. With a death toll of nearly 
3,000 Americans, a country torn in two, and a military 
force engaged in an economically and morally draining 
occupation of a crippled country, it is easy to think Al 
Qaeda had accomplished its objective. 

This is where many Americans are short sighted. 9/11 
was just Phase 1 of Al Qaeda’s ultimate plan aimed at 
establishing Islamic States throughout the world, while 
expelling U.S. troops and western influence from the 
Middle East. Phase 2 includes a second major attack 
resulting in millions of American deaths. This provides a 
dynamic question for U.S. intelligence entities. How will 
Al Qaeda employ its next megaterrorist attack against 
the U.S.? There are three competing hypotheses to an-
swer this question:

• Al Qaeda will use mass quantities of explosives 
in order to attack U.S. targets. 

• Al Qaeda will use a nuclear device acquired 
from the former Soviet Union to inflict mass casualties.

• Al Qaeda will unleash biological and chemical 
agents to an unsuspecting American population. 

Hypothesis 1: Use of Traditional Explosives
With regards to this hypothesis, Al Qaeda has already 

proven its capabilities to deliver a megaterrorsist attack, 
catching the attention of not only Americans, but also 
the world. With the increase in homegrown terrorists, 
such as Adam Yahiye Gadahn (aka Azzam the American), 
Hassan Abujihad (a former U.S. Navy sailor), and Ali 
Mohammad (a U.S. Army Special Forces sergeant), 
clearly the enemy is already within our borders. 
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This threat has increased with the seemingly endless 
availability of information on the Internet. This infor-
mation includes instructions on making suicide vests; 
constructing mortar bombs; carrying out hijackings, and 
making homemade explosives. The latter two provide 
the best possibility for producing mass casualties. In 
the last six years, the U.S. has diligently increased the 
Department of Homeland Security’s (DHS) to protect 
efforts in airports, federal buildings, military bases, and 
facilities listed as centers of gravity. Despite the increase 
in security, the terrorist threat level remains prevalent.  

In August 2006, with the help of British intelligence, 
DHS discovered a plot to crash ten U.S. aircraft over 
major U.S. cities.2 The plan required an Al Qaeda cell to 
detonate liquid explosives, concealed in hand luggage, 
at a predetermined time. Ultimately, the attack did not 
occur due to British intelligence intervention, but neither 
agency recovered the ten explosive devices. Six months 
later, Lebanese police confiscated several of these ex-
plosive devices at a camp in Lebanon. Since 9/11, U.S. 
intelligence and law enforcement agencies have uncov-
ered at least 14 major plans to employ explosives against 
U.S. facilities. Some of these plans included packing 18-
wheel vehicles or delivery trucks with liquid explosives 
and detonating them near large crowds of U.S. citizens.  

Although the means to acquire the needed materi-
als, personnel, and viable targets are readily available, 
the overall Al Qaeda objective requires a greater show 
of terror. Regular explosives, even with the use of four 
planes and two co-located towers, resulted in fewer 
than 3,000 deaths. Regardless, this marked the largest 
ever terrorist attack on U.S. soil. Al Qaeda continues 
to view 9/11 as an effective propaganda tool for their 
cause. However, the mission did not result in the desired 
number of deaths the radical Islamic organization aimed 
for. Therefore, if such a well thought out mission using 
four planes as transformed explosive devices could not 
produce the desired numbers, Al Qaeda must develop 
a new strategy.

Hypothesis 2: Use of Nuclear Devices
In the second hypothesis, Al Qaeda would use a 

nuclear device acquired from the former Soviet Union 
to inflict mass casualties. This scenario would certainly 
produce the desired death toll. This hypothesis, although 
unlikely, is well within the capabilities of Al Qaeda. The 
1991 fall and bankruptcy of the former Soviet Union in-
evitably flooded the black market with nuclear weapons 
and bi-products. This factor, combined with large num-
ber of unemployed scientists and engineers, provided Al 
Qaeda the means to obtain at least 40 nuclear devices. 
As of July 2005, these devices included two suitcase 
nukes, nuclear mines, artillery shells, and possibly mis-

sile warheads.3 DHS has increased screening for person-
nel entering the country via air and water, but has all but 
failed in protecting the U.S.–Mexico border. 

This failure in security provides a virtually unrestricted 
avenue in which to move nuclear weapons into the U.S. 
Additionally, paid Mexican cartels continue to smuggle 
in Al Qaeda operatives. It is sensible to conclude that 
a nuclear attack against the U.S. by Al Qaeda will not 
be the traditional missile launched from an adversary 
half a world away. Rather, it is likely Al Qaeda will use 
a miniaturized tactical nuclear bomb weighing less than 
forty pounds. This device, if detonated in Times Square, 
would kill hundreds of thousands and expose millions of 
others to lethal radiation. 

 In October 2001, a Central Intelligence Agency (CIA) 
source, code named Dragonfire, reported Al Qaeda op-
eratives staged within the U.S. were in possession of two 
such devices. These devices were reportedly located in 
New York City. Dragonfire detailed, “Each suitcase 
weighed between 50 and 80 kilograms (approximately 
110 to 176 pounds). The suitcases contained enough 
fissionable plutonium and uranium to produce an ex-
plosive yield in excess of two kilotons.”4 This CIA report 
along, with intercepted Al Qaeda chatter referencing an 
American Hiroshima, resulted in the dispatch of several 
Nuclear Emergency Search Teams (NEST) to search the 
city. Each NEST is comprised of scientists, technicians, 
and engineers operating under the U.S. Department of 
Energy’s National Nuclear Security Administration. Their 
mission is to be “prepared to respond immediately to 
any type of radiological accident or incident anywhere 
in the world.”5 President Bush also sent Vice President 
Cheney and other officials to an alternate location as a 
precaution to ensure a continuity of government.6 To 
avoid panic, the public did not receive warning of the 
potential threat. This included Mayor Rudy Giuliani. The 
NEST teams conducted an extensive search, resulting in 
negative findings. This threat remains a concern for U.S.

One reason Al Qaeda has not utilized its nuclear 
capabilities is fear of second and third phase conse-
quences. Al Qaeda top leaders remain hidden within 
the unforgiving mountains of Pakistan. A nuclear attack 
within the U.S. would give legitimacy to a U.S. nuclear 
retaliatory attack on their base of operations. Even if the 
Al Qaeda leadership evacuated the mountains, its surviv-
ability rate would significantly decrease. It is likely that 
an Al Qaeda–led nuclear attack would occur only after 
a U.S.–led attack against Iran.7 Al Qaeda could deliver 
an astounding blow to the U.S., taking advantage of the 
national crisis of being engaged in nuclear warfare with 
Iran. With the U.S. already engaged, Al Qaeda may pass 
relatively unscathed. The risk of annihilation continues 
to be their primary deterrent. 
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Hypothesis 3: Use of Biological and 
Chemical Agents

In third hypothesis, Al Qaeda would unleash biological 
and chemical agents against an unsuspecting American 
population. This scenario would meet both the desire 
for maximum numbers of American deaths while main-
taining Al Qaeda’s survivability. In October 2001, Al 
Qaeda spokesperson Abu ‘Abdullah Al-Kuwaiti wrote a 
letter to the U.S. administration threatening to utilize Al 
Qaeda’s biochemical arsenal. Al-Kuwaiti demanded the 
U.S. stop their financial and military support for Israel. In 
June 2002, Sulaiman Abu Ghaith, spokesperson for Al 
Qaeda, reinforced this threat with the release of a video 
proclaiming, “Under the Quran, it is morally justified 
to kill up to 4 million Americans, including one million 
children, with biological or chemical weapons.”8 These 
statements solidify Al Qaeda’s seriousness of its intent. 

Video tapes, recovered both in Afghanistan and in 
Iraq, depict testing of cyanide-based pathogens on vari-
ous mammals. Cyanide-based biochemicals are equally 
effective when delivered by gaseous or solid means. The 
uniqueness of using biochemicals is the allowance for 
the perimeter of the attack to grow exponentially as the 
infection spreads. Sodium and potassium cyanide de-
livered into metropolitan water or food sources would 
result in an almost untreatable amount of victims. An 
attack using biochemicals would almost be impossible 
to contain. Hydrogen cyanide and cyanogens chloride 
both turn to gas at room temperature. A strategically 
placed sample of either toxin, in a closed area housing 
large quantities of people, would produce numerous 
deaths within a few hours.  

Al Qaeda’s ability to produce crude biotoxins, such 
as mustard agent, sarin, and VX, is more than just a fear 
of the U.S. administration; it is a well-documented real-
ity. Other biotoxins believed to be in Al Qaeda’s arsenal 
are anthrax, ricin, and the botulinum toxin. The most 
likely and feared biotoxin is the smallpox virus. Fear of 
smallpox does not stem from the infection of the primary 
victim, but the possibility of multiple secondary infec-
tions. Depending upon the state of immunity in society, 
and the planning and organization for countering such 
an infection, the initial infection of 100,000 people 
might lead to the infection of many tens of millions. 
With a fatality rate of 30 percent, an initial infection 
could result in the death of 30 million Americans within 
four months.9  

Conclusion
In conclusion, it is apparent that no security measure 

provides full insurance against an attack. The next mega-
terrorist attack using biochemicals by Al Qaeda is inevi-
table. These threats are not just the ranting of an enemy 
that holds the U.S. in venomous contempt. It is a reality 

based on evidence gathered by numerous worldwide in-
telligence agencies. The U.S. is a signed member of the 
1972 Biological and Toxic Weapons Convention. The 
Convention strictly prohibits the development, produc-
tion, stockpiling, acquisition, and deployment of biologi-
cal and chemical weapons under any circumstances.10 

Although Afghanistan signed the treaty the same day as 
the U.S. on  April 10,1972, as a non-state organization, Al 
Qaeda’s signature remains absent. Even if one does not 
agree with the findings of this paper, one thing remains 
constant. Our inability to protect ourselves from an en-
emy that seamlessly embraces western culture and dress 
to escape the eyes of our intelligence services leaves our 
nation vulnerable to assault. No public or private build-
ings, no planes, and no sidewalks remain places of pro-
tection for Americans. This is foreshadowed in a mes-
sage delivered by Suleiman Abu Gheith, “America must 
prepare itself; it must be on maximum alert . . .because 
Allah willing, the blow will come from where they least 
expect.”11 Although, it seems like madness that Al Qaeda 
would employ such methods, as intelligence profession-
als, we must remain vigilant. Although it is possible to kill 
thousands with a bomb or nuclear explosion, it is pos-
sible to kill millions with a bio-chemical agent.  

SFC Rachael Marie Breitenbach enlisted in the U.S. 
Army as a Counterintelligence Agent in July 1999. 
Her first duty station was D Company, 104th MI Bn, 
4th ID(M), Fort Hood, Texas where she served on a 
Tactical HUMINT Team (THT) and later in the Analytical 
and Control Element Detachment, CI/HUMINT 
Section, Division G2. Her first deployment in sup-
port of Operation Iraqi Freedom (OIF) was as NCOIC, 
TacHUMINT OPS. During OIF-I, she also provided 
coordination and support to Joint Task Force Criminal 
Investigative Division and the War Crimes Task Force, as 
well as conducting parallel investigations of local nation-
als and Iraqi detainees. SFC Breitenbach also served as a 
THT Team Leader. During her second deployment, she 
served as Team Leader, General Support Team operating 
in the International Zone, Baghdad, Iraq and as a THT 
Team Leader. Other assignments include 4th ID Funeral 
Detail NCOIC; THT Team Leader, B Company, 205th MI 
Bn; Army Liaison Officer, J2X, South Korea, and 
HQs Det 1SG, 205th MI Bn. SFC Breitenbach has 
two children, Christopher and Leah.
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The Transition Team 
Intelligence Trainer: Moving 
Beyond the S2

by Major Chad Quayle and Sergeant First 
Class Zachary D. Smith

Editor’s Note: The writers are currently serving as 
Intelligence Trainers for Military Transition Team 5/4/6 at 
Forward Operating Base Falcon, Baghdad, Iraq where they are 
training Iraqi Army soldiers.

Introduction
Supporting the warfighter with effective intelligence 

is the primary focus of Military Intelligence (MI) within 
the context of the conventional American military. The 
role of the Intelligence Trainer on a Transition Team tran-
scends this scope in that one must also effectively coach, 
mentor, and develop the Iraqi Army counterpart while 
taking into consideration the counterpart’s realities and 
limitations. Those aspects of the S2 “lane” such as physi-
cal and personnel security, predictive analysis and intelli-
gence preparation of the battlefield are only a few of the 
tasks which require knowledge and competence on the 
part of those assigned to Transition Teams as Intelligence 
Trainers. Throughout this article the term “Intelligence 
Trainer” is used interchangeably with respect to the 
Intelligence officer and non-commissioned officers 
(NCOs) assigned to the team. In order to effectively ex-
ecute the advising and training mission it is essential that 
the Transition Team’s Intelligence component function 
as a single entity; distinctions between the duties of the 
officer and NCOs are, from our experiences, superficial. 
Functioning together as a team is a prerequisite for mis-
sion accomplishment.

While frequently referred to as the “S2”, the role of 
the Intelligence Trainer in a Transition Team requires 
skills and knowledge beyond those normally associ-
ated with a conventional S2 position. Success as an S2 
remains connected to the ability to demonstrate those 
skills required by the commander to help visualize the 
battlefield. As an Intelligence Trainer success is mea-
sured by the ability to influence the Iraqi counterpart 
and the ability to develop his capability to execute his 
mission. Competence in MI professional skills remains a 
prerequisite, but to effectively advise the Iraqi Army (IA) 
counterpart one must develop skills as a diplomat and a 
teacher. Knowing the MI profession is one thing, being 
able to teach it to someone else is a different skill set. 
Knowing how to get the Iraqis to listen and heed advice 
is an art form all its own. As an Intelligence Trainer one 
lacks the positional authority to which we are likely ac-
customed. Servant leadership and developing the ability 
to persuade the Iraqis to implement the trainer’s sugges-
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tions are the keys to success in this assignment. 
Until a productive relationship is built with the 
counterpart the ability to effectively carry out 
the mission is considerably reduced. 

In order to effectively advise the Iraqi coun-
terpart, credibility must first be established. 
Unlike in our western culture, credibility with 
the Iraqis depends more upon who you are 
than on what you know. In order to teach, one 
must first establish rapport with the IA counter-
part. This is an assignment that requires the dip-
lomat-soldier mindset. The Trainer’s age, family 
situation, military experience, education, rank, 
and personality will carry more weight with the 
Iraqis than professional competence. While this 
is anathema to the American mindset, when 
dealing with Iraqis, it is the way it is, accept it. 
During the first several weeks of the assignment, 
the Trainer invests a significant amount of time 
simply talking with his counterpart about top-
ics that will seem completely random. These exchanges 
are the foundation upon which the relationship will be 
built and it is essential that the initial personal invest-
ment is made if there is to be any significant influence 
(and hence, mission accomplishment) later on down the 
road. Having discussed how the role of a Transition Team 
Intelligence Trainer differs from that of a conventional 
S2, we’ll now focus on specifically what MI officers and 
NCOs can do prior to arriving for Transition Team train-
ing at Fort Riley, Kansas, during training, and after arriv-
ing in the area of responsibility (AOR) that will increase 
your effectiveness and chances of mission success.

Initial Preparation—Get Smart
Reading material related to the area and the 

mission remains the single most important thing 
you can do prior to reporting for training. The 
return on your invested time merits the addi-
tional effort. Developing your knowledge of the 
culture, regional politics, historical examples 
of counterinsurgency, and the differences in 
communication between high context and 
low context cultures will make your transition 
markedly easier and will help establish yourself 
as the regional expert within your team. Arabs, 
Islam, and the Middle East by William G. Baker 
is a particularly useful book in gaining general 
knowledge on the culture with which you will 
interact on a daily basis. Counterinsurgency 
Warfare: Theory and Practice by David Galula 
is also highly recommended as an introduction 
to the concepts of counterinsurgency.   

In addition to reading about the area and 
counterinsurgency theory, we recommend re-

viewing FM 7-8, Infantry Rifle Platoon and Squad, FM 
7-20 The Infantry Battalion, and FM 4-01.45, Multi-
Service Tactics, Techniques, and Procedures (TTPs) for 
Convoy Operations. Serving on a Transition Team is one 
assignment where everyone is an infantryman and ev-
eryone fights. It’s that simple. By becoming familiar with 
the basics of fire and maneuver you will enhance your 
standing both within your own team and with the Iraqis 
with whom you work.  

Being highly competent in your intelligence duties 
is great, but the knowledge of basic tactics will help 
bring you home alive. When moving outside the wire 
normally everyone on the team will have to roll due to 

SFC Vansluytman and CPT Jimenez establishing security south of 
Baghdad.

MAJ Quayle observing Iraqi checkpoints vicinity ASR Jackson, 
Baghdad.
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the limited number of team numbers. Competence with 
tactics and weapons is a must and for this reason review-
ing the technical manuals (TMs) for the M240B medium 
machine gun, M2 .50 caliber machine gun, M16 rifle, 
M9 pistol, and M1114 HMMWV are also highly recom-
mended. You will receive training on all of these systems 
at Fort Riley and in Kuwait, but if you’re not familiar with 
them taking the time to read up on the subject will help 
flatten your learning curve. Additionally, if you have the 
opportunity to attend ranges for any of these systems 
prior to your report date, take the opportunity. Trust us; 
when you get in country you’ll be glad you did.  

Driving is another skill that we normally take for 
granted and yet, once in theater, you never seem to 
have received enough training. Get used to driving the 
HMMWV. This seems to be particularly applicable to the 
officers. Typically the NCOs have significantly more ex-
perience driving but in this job everyone must have the 
skills to drive. Again, you’ll get the training at Fort Riley 
but every little bit of experience you can get before you 
show up helps.

Start learning the language as soon as possible. This 
was one area where the training we received fell short 
of what we needed. Focus on building your confidence 
with the simple social phrases. You’ll gain a lot of mile-
age with this and it will prove invaluable in building your 
rapport initially with the Iraqis. Learn to be nice; if you 
can manage that, the Iraqis will teach you the graduate 
level phrases over the next year. You should also learn 
those phrases which you’ll need to know in tactical situa-
tions where time doesn’t facilitate the use of a translator: 
“Stop”, “Drop your weapon”, “Turn right/left”, etc. One 
last point regarding language training—make sure the 
material you’re using is for the Iraqi dialect. We spent a 
fair amount of time using the Rosetta Stone software only 
to find out later that it was based on standard Arabic and 
not the local dialect. Consequently the payoff for that 
effort was significantly less than desired.  

Much of your value added as an intelligence profes-
sional once in country will come from your ability to 
acquire and produce imagery products. The Iraqi com-
manders are much like American commanders in this 
regard, they all love a picture. Having a working knowl-
edge of the Buckeye and FalconView programs will al-
low you to make a more significant impact by providing 
the team and the Iraqis with usable products. If you 
aren’t familiar with these programs, become proficient 
before you report for training. Once in country you will 
not only find yourself producing the imagery but you’ll 
also likely find yourself teaching the subject to your 
Iraqi counterparts. FalconView Lite Compact has been 
deemed releasable to the Iraqi Army. By having a work-
ing knowledge of this program you are able to give the 

Iraqis something tangible and help develop their long 
term imagery capability.  

Additionally, make sure that you have an AKO-S 
account set up prior to reporting to Fort Riley. AKO-S 
will be the only means you have for accessing classi-
fied information once you begin your training at Fort 
Riley. Most of the other team members don’t routinely 
deal with classified information so, at least initially; the 
Intelligence Trainers frequently serve as the conduit for 
classified information.

Transition Team Training at Fort Riley—
Get Comfortable

Once you arrive at Fort Riley one of the first things 
you should do is find out which team you’ll be replac-
ing and make contact with them as soon as possible. By 
doing this you and your team can focus your collective 
training based upon the current reality facing your team. 
As the Intelligence Trainer you’ll also place yourself in a 
better position to get the most current intelligence from 
the team that is in country which will help alleviate some 
of the angst that each team experiences as they are pre-
paring to deploy.  

In addition to making early contact with your team 
in Iraq, make the most of the meetings and training sce-
narios using interpreters and Iraqi role players. Don’t get 
too concerned with the specifics of the given scenario 
but focus instead on the use of the translator and the 
interaction with Iraqis. This is what you’ll spend a signifi-
cant amount of your time doing once you link up with 
your Iraqi Army counterparts. Becoming comfortable in 
this environment will prove critical to your future success 
once you arrive in Iraq. The bottom line: Get used to 
talking to Iraqis.

Familiarization with the Iraqi area of operations in 
general terms is an obvious must for the Intelligence 
Trainer. Don’t get into detail regarding specific areas 
because there is a high probability that you will end up 
somewhere else (the assignment of individual Training 
Teams upon arrival remains a dynamic process). Instead 
focus on the big picture. Know the locations of the major 
coalition units, know the general structure of the Iraqi 
Army (or police if that is applicable) and how they’re 
geographically situated, and know the general trends 
regarding insurgent TTPs. Don’t spend too much time 
developing specific TTPs on your own. The insurgent 
tactics change very quickly and the team you’re replac-
ing will likely have their own TTPs in place, usually for a 
very good reason. When prioritizing your effort, start by 
making yourself smart on the big picture and then work 
your way down. This will help guard against investing too 
much time learning about things that may be irrelevant 
by the time you actually get to your final destination in 
country. One of the best resources we’ve found for over-
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all situational awareness is the daily email distribution 
of intelligence summaries (INTSUMs) provided by U.S. 
Army Intelligence and Security Command (INSCOM). 
If you send an email from your SIPRNET email account 
to portalposting@inscom.army.smil.mil and ask them 
to add you to their distribution list, they will send you 
copies of the INTSUMs from all of the major commands 
in the U.S. Army Central Command (CENTCOM) AOR. 
This saves a significant amount of time since the daily 
INTSUMs are pushed to you instead of you having to 
hunt for each individual report.  

Two other subjects in which you will likely find your-
self intimately involved include foreign disclosure and 
operational security (OPSEC). While OPSEC doctrinally 
falls into the operational realm of the S3, the reality is 
that you will likely be called upon as the subject mat-
ter expert. When training at Fort Riley, ensure that your 
team develops a mindset that values OPSEC. Bad habits 
are hard to break; trying to break bad OPSEC habits in-
country can prove lethal. Becoming smart on foreign 
disclosure is a must. In your day-to-day dealings with the 
Iraqi Army your team will, out of necessity, have to share 
information with your counterparts. Knowing the dif-
ference between disclosure and release, knowing what 
the criteria are for each, and ensuring that the proper 
guidelines are followed will be one of the contributions 
that you make as an intelligence professional that will 
help your entire team. You should receive more detailed 
training on this subject once you arrive in country (the 
rules are constantly changing) but knowing the basics of 
the process before you arrive will make it easier for you 
to assimilate the theater specific details once you get 
here.

One last area that you should concern yourself with 
prior to departing Fort Riley concerns the handling of 
evidence. When you’re offered training on this subject, 
pay attention. If you’re not comfortable with the subject, 
ask for more training. This particular area is one where 
you will need to invest a significant amount of personal 
effort. As an area of command emphasis that falls right 
into the lane of the Intelligence Trainer, you must exer-
cise due diligence. Failure has major repercussions and, 
left unsupervised, your Iraqi counterparts can generate 
a disproportionate amount of pain for all involved since 
the failure to follow proper procedures will likely result 
in the release of the suspected insurgent. 

Upon Arrival in Iraq—Become a 
Chameleon

Once you arrive in theater you’ll receive additional 
training in Kuwait and at the Phoenix Academy located 
at Camp Taji, Iraq. Little of the training you receive here 
will be new but it generally covers old subjects at a high-
er level of resolution. Once you link up with the unit you 

are replacing you will begin the Relief in Place/Transition 
of Authority (RIP/TOA). At this stage your learning curve 
is almost vertical. If you approach RIP/TOA with this in 
mind it will actually make your transition easier. Keep 
a list of questions you want the established Intelligence 
Trainer to answer since you will likely forget many of the 
points once you actually arrive due to the accelerated 
pace.  

Once you begin your RIP/TOA, it is critical that you 
begin establishing rapport with your Iraqi counterpart. 
You will likely spend a seemingly inordinate amount of 
time discussing things that in any other circumstance 
would be considered trivial, here it is not. The rapport 
you establish will largely dictate the future success or fail-
ure of your mission. Don’t forget that standing within the 
Iraqi culture comes from who you are, not from profes-
sional competence.  

When establishing your relationship with your Iraqi 
counterpart, pay particular attention to demonstrating 
the importance of the intelligence NCO. Initially we rec-
ommend that you always go visit your counterpart as a 
team. This will reinforce the concept of the intelligence 
team and help ensure that the Iraqis understand that the 
NCO speaks with the officer’s authority when the officer 
isn’t available. The IA remains an officer centric orga-
nization which can result in the marginalization of the 
U.S. NCOs. By presenting yourselves as a team you can 
substantially mitigate this risk.

Another major part of establishing rapport and ce-
menting your relationship with your Iraqi counterpart 

MAJ Quayle assessing evidence collected during 
operations.



10 11

will involve learning about their reality. Determining 
your counterpart’s limitations and constraints (both 
personal and organizational) will help establish your 
baseline. Assess whether or not your counterpart has 
credibility with his commander (i.e., Is he in “the circle 
of trust”?). Evaluate with an open mind the roles of the 
NCOs in the Iraqi unit you’re advising. Every unit is dif-
ferent; don’t stereotype. See for yourself how the NCOs 
are utilized and make your own determination as to how 
you can help the Iraqis develop and improve the NCO 
Corps within their unit.

The relationship between you and your American 
counterpart working with the Coalition Forces unit 
partnered with the Iraqi unit you’re advising are also 
extremely important. The best results come when the 
two of you work as a team. The Coalition Forces have 
imagery and special intelligence, but the IA generally 
has better human intelligence (HUMINT). By developing 
these relationships with your American partner unit you 
can facilitate the use of Coalition Forces’ assets to cue IA 
HUMINT and vice versa, thus facilitating a more effec-
tive intelligence collection on both sides.

The last relationship that we’ll highlight involves 
the interpreters assigned to your team. Get to know 
them, know their priorities and motivations, know their 
strengths and weaknesses. Some of the translators are 
better with interpretation, some are better with transla-
tion. Some have pretty good field craft and others are 
better at document exploitation. Personalities become 
a significant factor. Learn about the personal dynamics 
between your interpreters and the Iraqis. Some of the 
Iraqis can understand and relate to one particular inter-
preter better than others. The same concept applies to 
the American side of the equation. Take care of them 
by ensuring that they are paid on time (sometimes they 
aren’t), that they have the appropriate body armor and 
equipment (some don’t), and always ensure that they’re 
looked after when you’re outside of the wire. They’re 
part of your team and they need to be treated accord-
ingly. Failure to take care of your interpreters will have 
adverse consequences for your team that will cripple 
your chances for mission success.

Conclusion
Serving on a Transition Team will likely be an experi-

ence unlike anything you’ve experienced so far in your 
military career and the challenges facing Transition Teams 
are unique to each team. What we’ve focused on in this 
article are those facets of basic soldier and professional 
intelligence skills that we believe have a more universal 
application to Transition Teams serving in Iraq. Flexibility 
and teamwork provide the foundation upon which your 
team’s success will be built. From the perspective of the 
Intelligence Trainer remember these five things:

1. It’s their war. They have to win or lose on their 
own. Your goal should be to train yourself out of your 
job.

2. You’re not the S2, you’re an advisor. If you’re do-
ing a lot of S2 operational work, you’re failing. Focus on 
improving the Iraqis’ processes.

3. Never forget that you can learn from them as 
well. It’s their country. Your counterpart can teach you a 
thing or two if you’re willing to learn.

4. Provide professional counsel and show the Iraqis 
the right direction. Constantly apply the common sense 
test. If it doesn’t pass the sanity check, tactfully rein them 
in.

5. Stay in the shadows. Seldom should you 
be seen or heard when in public. Let your Iraqi 
counterpart receive the credit. 
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Platoon Leader, Company Executive Officer, and S1 with the 
3rd Brigade, 101st Airborne Division (Air Assault). Other 
assignments include serving as an infantry battalion S2, MI 
company commander, and strategic analyst in C/J2 Estimates, 
CFC/USFK, Yongsan, Republic of Korea. Major Quayle has a 
BA in political science from the University of Georgia and an 
MBA from the University of Hawaii. Readers may contact him 
at chad.quayle@us.army.mil.

Sergeant First Class Zachary D. Smith is currently on 
his fourth tour in Iraq. His previous assignments include 
Intelligence Analyst, 1st Squadron, 11th ACR; S2 NCOIC, 
701st Main Support Battalion; Targeting NCOIC, 3rd U.S. 
Army, and Intelligence Trainer, 24th Infantry Division Forward. 
He is currently pursuing a degree in Computer Science from 
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email addresses, we are afraid we may have missed 
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tinue your support of MICA.
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The Army Broadcast 
Intelligence Office (ABIO)
by Vince Cattera and Pat Ahrens
Introduction

The ABIO was chartered by the Department of the 
Army (DA) G3 to act as the Army’s centralized manager 
for the Integrated Broadcast Service (IBS). The ABIO 
mission is to ensure that the IBS delivers the Army’s re-
quirements for information and intelligence in support of 
Army operations in the Global War on Terror (GWOT). 
One of the ways this is accomplished is by developing 
Army Information Exchange Requirements (IERs) that es-
tablish reporting criteria for time-critical and actionable 
“survival” information and intelligence to support Army 
mission planning and execution of operations, to include 
support to both Operations Iraqi Freedom and Enduring 
Freedom. The ABIO works in coordination with Army 
Service Component Commands (ASCCs), TRADOC 
Centers of Excellence (COEs), the U.S. Army Intelligence 
and Security Command (INSCOM), DA staff, and 
National intelligence agencies to identify shortfalls in 
reporting that affect Army operations in prosecuting the 
GWOT and takes action to correct those shortfalls. As 
an example, the ABIO was instrumental in getting unat-
tended ground sensor (UGS) and improvised explosive 
device (IED) alert messages on the broadcast which pro-
vided actionable intelligence to the affected units within 
5 to 10 seconds of injection. 

ABIO also coordinated with the Distributed Ground 
System Army (DCGS-A) TCM and program managers to 
ensure their Tactical Data Processors (TDPs) were able to 
receive and process IBS data. The ABIO identified that 
the DCGS-A TDP was not compatible with IBS and had 
to be modified. If ABIO had not identified this shortfall 
then new versions of DCGS-A would not have been able 
to receive or disseminate data over the IBS. This effort 
directly supported the GWOT since DCGS-A is the pri-
mary TDP used by the Army to receive the IBS. 

The ABIO works to match new counter terror capa-
bilities with the global dissemination capabilities of the 
IBS. Recent successes include a collective ABIO and 
INSCOM initiative to disseminate data from forward de-
ployed collectors in the Middle East and to disseminate 
that data via IBS. On another front, the ABIO is currently 
working with the IBS Support Office at the National 
Security Agency to improve IBS dissemination of known 
or suspected IEDs within CENTCOM areas of operations 
(AOs). Note that the IBS program does not develop new 
information and intelligence collection platforms; rather, 
IBS provides both a regional and global dissemination 
system to ensure that current or newly developed collec-
tion platforms can forward their information and intel-

ligence to those who need it most—the soldier.  

What is the IBS?
The IBS provides time-critical and actionable “sur-

vival” information and intelligence data broadcast via 
the Global Information Grid (GIG) to tactical forces. As 
part of its primary mission the IBS provides a global early 
warning capability that spans the full spectrum of conflict 
from ballistic missile launch detection to imminent ter-
rorist strikes against U.S. Army units, organizations and 
installations. The IBS provides a critical dissemination 
path. This IBS dissemination is not limited to terrorist 
threat data, but also includes a Blue Force tracking capa-
bility for Army special units operating in hostile territory 
throughout the world and weapons status reporting of 
missiles in flight that strike known or suspected terrorist 
havens and training camps. Examples of time critical and 
actionable survival information and intelligence include 
threat detection, threat warning, and situational aware-
ness. In other words, the information sent is so time-
sensitive it needs to be broadcast to forces within the 
broadcast footprint and will allow commanders to take 
immediate actions to defeat or counter the threat and/or 
causes the commanders to order a protective posture. 

IBS provides both multi-source intelligence and com-
bat information that contribute to situational awareness, 
survivability, and targeting. It provides commanders the 
ability to access a multi-source, integrated network of 
threat data that is automatically “pushed” to forces de-
ployed worldwide. Commanders may also query the IBS 
network in order to “pull” specific data. The characteris-
tics of survival information are1:

• Information that requires the recipient to take 
immediate action to avoid danger or hostile action.

• Information that is essential to enable the recipi-
ent to take immediate action to destroy, nullify, or defeat 
a hostile entity, weapon, or force.

The ABIO is working with the IBS community to estab-
lish a standardized broadcast data message format and 
a single family of radios (transmit and/or receive) that 
are interoperable with all of the Services and with des-
ignated “five eyes” Allies. The ABIO is the Army’s agent 
for coordinating and providing Army input to the IBS 
Common Message Format (CMF), which includes rou-
tinely updating and adding Army input to the IBS Data 
Elements Dictionary. ABIO work on the CMF ensures 
that IBS data includes Army driven data elements in for-
mats comprehensible to soldiers. Without this work, IBS 
data relevant to the GWOT would go unrecognized.

Dissemination of IBS reports throughout the GIG is 
via two pathways—low bandwidth ultra high frequency 
(UHF) broadcasts and wideband networks (SIPRnet, 
JWICS, etc.). Time-sensitive “survival” information and 
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intelligence that is broadcast via IBS travel on low band-
width radio frequency (RF) links supported by a com-
bination of SATCOM and air breathing platforms. UHF 
broadcasts are intended for soldiers who do not have 
access to wide band networks and support early entry 
operations and other AOs that lack a mature wide-band 
communications infrastructure. This is particularly rel-
evant in GWOT operations that require quick entry and 
exit into areas hostile to U.S. military presence. The UHF 
IBS broadcast is uniquely capable of supporting Special 
Operations Forces (SOF) (transmit and receive) deployed 
in these high threat AOs. Additionally, all IBS reports, 
both time sensitive and non-time sensitive, travel via 
wideband networks (SIPRnet, Global Broadcast Service 
(GBS)) to ensure widest dissemination. Wideband dis-
semination of IBS reports allows for a high volume of 
non-time critical data to be shared for improved situ-
ational awareness and is absolutely essential for the ex-
tensive intelligence analysis required to identify, find, 
and target terrorist networks.    

The ABIO works continuously to integrate and lever-
age the IBS broadcast to the Army’s fullest advantage. 
Since terrorists can strike any time, anywhere, the Army 
wants IBS dissemination of counter-terrorist and force 
protection data available to shooters, mobile units, 
fixed installations, Intelligence Analysts and any Army 
element that will benefit from the availability of that 
data. Although IBS dissemination is extensive in today’s 
deployed force, the ABIO is working on approved Army 
requirements to deliver time-critical information and in-
telligence via low bandwidth UHF IBS broadcasts down 
to vehicle and aircraft level in a future combat system 
(FCS) equipped force. Expanded IBS data dissemina-
tion includes early warning of threat terrorist activities 
to Army organizations, installations, and units dispersed 
throughout the globe. Where feasible, capabilities in-
tended for the future force are implemented now to 
support current operations. Army brigades, to include 
conventional and FCS Brigade Combat Teams (BCTs) 
and SOF, will be, or are currently capable of receiving 
IBS reports via both UHF low bandwidth broadcasts and 
wideband networks. This dual capability will support 
early entry operations and AOs that lack wideband infra-
structure while allowing for high volume IBS dissemina-
tion of both non-time and time critical information and 
intelligence via wideband networks in mature AOs.  

The information and intelligence collection systems 
that produce the IBS broadcast data are referred to as 
“IBS Producers.” IBS producers include National-level 
collection capabilities and service collection platforms, 
to include Army sensors. Most of the IBS producers and 
dollar investments have been provided by non-Army 
resources. The Army’s intent is to continue to leverage 
these investments and the extensive resources to pro-

vide survival information and intelligence, terrorist threat 
warning, and targeting data to Army tactical forces at an 
economical cost. The ABIO is the Army’s key agent for 
leveraging Joint and National level IBS investments to 
Army advantage.

The collection platforms that inject information and 
intelligence into IBS broadcasts were initially designed to 
provide technical intelligence in support of high intensity 
warfare. As the Army and the ABIO identifies further IBS 
requirements via TRADOC’s Joint Capabilities Integration 
and Development System (JCIDS) process, the Army will 
introduce additional IBS producers to include more in-
formational and multi-intelligence systems, platforms, 
and soldiers who can provide survival information and 
intelligence across the full spectrum of conflict. But this 
does not mean that the ABIO or the Army waits years 
to implement IBS dissemination of new capabilities for 
a future force. As done with IED and UGS reporting, 
new collection capabilities that contribute to the GWOT 
are immediately integrated into the IBS broadcast. The 
ABIO continuously works with Joint and Army agencies 
to identify new capabilities for IBS data broadcasts. 

Current and planned Army IBS producers include 
PATRIOT, Joint Tactical Ground Station (JTAGS), Guardrail 
Common Sensor (GRCS), Aerial Common Sensor (ACS), 
Attack Cruise Missile Defense Elevated Netted Sensor 
System (JLENS) and other Army combat information 
and intelligence sensors as well as BCTs. The current IBS 
ground terminal is the Joint Tactical Terminal (JTT) (AN/
USC-62), which will be in service at least until 2013. In 
the future, the Joint Tactical Radio System (JTRS) will be 
the Army’s IBS radio-receiver. TDPs in use by the Army 
will be capable of manipulating IBS data (in IBS CMF) 
at IBS entry points designated by the Army. Current and 
future IBS capable TDPs include the Common Ground 
Station (CGS), the DCGS-A, and TIPOFF-NT (used by 
PATRIOT). The FCS will use an embedded DCGS-A ap-
pliqué to receive and present IBS data. All IBS produc-
ers (Air Missile and Defense (AMD), FIRES, Aviation, 
Intelligence, etc.) will employ JTTs and associated TDPs. 
The ABIO tracks and works with these cross-program-
matic IBS elements to ensure that the Army retains rel-
evant use of IBS broadcasts in GWOT operations during 
the migration to IBS FOC in 2013.

Conclusion
The IBS is a living and ever-changing system of sys-

tems. The IBS, like the Army, must be ever adaptable 
to respond to dynamic threats across the full spectrum 
of conflict. It must be poised to exploit new and cost 
effective technologies and intelligence collection ca-
pabilities that allow our soldiers to win and survive. 
Whenever feasible and cost effective, the ABIO works 
to integrate new collection capabilities with IBS dis-
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semination to support current GWOT operations. The 
ABIO, co-located with the Intelligence Center at Fort 
Huachuca, is the Army’s centralized manager for devel-
opment and change management of the IBS. The ABIO 
works in coordination with ASCCs, TRADOC COEs, 
INSCOM, DA staff, National intelligence agencies, the 
Acquisition Community, and the IBS Executive Agent 
to identify new intelligence collection capabilities that 
produce actionable combat information and intelligence 
on tactical timelines. The ABIO also assesses costs, risks, 
benefits, and trade-offs at the introduction of new 
Army IBS users and  producers to ensure that a 
transforming IBS capability is maintained at an 
economical cost.

Endnote
1. Characteristics of survival information extracted 

from IBS Joint Operational Requirements Document 
(JORD) dated 05 March 2007 and FCS ORD dated 13 
July 2004.

2007 MICA Scholarship 
Winners Announced

There were a good number of applicants for the 
MICA scholarship this year. MICA thanks everyone 
who made the effort to apply.

The MICA Scholarship Program provides under-
graduate scholarships for family members of Active 
Duty, Reserve, National Guard, and retired Military 
Intelligence Soldiers. Applicants or their immedi-
ate family member must be a current member 
if MICA in good standing (current membership). 
Scholarships may be used for attendance at re-
gionally accredited colleges, universities, or state 
approved vocational schools. This program does 
not preclude local Chapters from sponsoring their 
own scholarship programs with the approval of the 
MICA National Executive Committee. 

The 2007 Scholarship recipients are: 

• Ms. Jeannie M. Francis $1,000 scholarship 

• Ms. Pamela J. Campbell $1,000 scholarship 

• Ms. Karina Brazas $500 scholarship 

• Ms. Sharon B. Dietz $500 scholarship 

• Ms. Billie J. Braun $500 scholarship 

• Ms. Brittany L. Clark $500 scholarship 

Congratulations to them all, and great success! 

Chapter News
Fort Polk MI Spring Picnic, held 23 May 2007 at 
JRTC and Fort Polk, LA.  

Point of Contact: MAJ Francesca Ziemba,
Francesca.ziemba@us.army.mil

MICA Knowlton Award recipients.  Back row, left to right: 
MAJ Bryan Velarde, CPT Ken Baillie, CW3 Chad LeBoeuf, 
Mr. Ken Baker.  Front row, left to right: MAJ A.J. Covert, 
MAJ Macky Underwood, SFC Bob Cunningham and 
1SG Fredrick Ferguson, who accepted on behalf of MSG 
Charles Stewart.

MICA Golden Rose Award re-
cipients, left to right, Mrs. Terri 
Baillie and Mrs. Hyon Ok Baker.
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CG Custer’s First Official 
Address Given During the 
Military Intelligence Ball
at Fort Huachuca, Arizona on 29 June 
2007

Lieutenant General Campbell, Doctor Groth, Ms. 
Chavez, Colonel Allenbaugh, Command Sergeant Major 
Hall, distinguished guests, ladies and gentlemen, and 
fellow service members, thank you for joining us tonight 
to celebrate the contributions of the Military Intelligence 
(MI) Corps to our Army and our Nation. I would also like 
to extend a special welcome to all our MI Corps Hall of 
Fame members and new inductees, five of whom are 
with us tonight. As many of you know, yesterday Major 
General Fast inducted six exceptional MI professionals 
into our Hall of Fame, and we are graced this evening 
with their presence. My personal congratulations to 
each of you for your brilliant Intelligence careers and my 
thanks for you unique contributions to our celebration 
this evening. 

Tonight, in my first official address as the new 
Commanding General, I would like to talk to you 
about several topics. I plan to talk about the myriad 
accomplishments made recently by our MI Corps, our 
Intelligence Center, and Fort Huachuca. Specifically, I 
plan to address many of the outstanding programs and 
institutions which you have all played such instrumental 
roles in shaping. I will also take this opportunity to say a 
few words about each of our Hall of Fame inductees and 
finally, I will talk briefly about my vision of our future 
and how we will get there.

But before I progress any further, I’d like to take a 
moment and tell you a little bit about myself. I’m sure 
you’ve all glanced at my bio in the program and realized 
my assignments and experience are not unlike any of 
the past five or six officers who have taken command 
here at the Home of Army Intelligence. But now let me 
tell you how I’m a little different. In November 1974, 
Private John Custer attended basic training at Fort Ord 
and then language school at the Defense Language 
Institute in Monterey. Thirteen months later I was as-
signed to Field Station Sinop, Turkey and subsequently 
to Field Station Augsburg. That was 32 years ago and 
after extensive Internet research and coordination, I be-
lieve I can claim to be the final and only former member 
of the Army Security Agency to still be serving on active 
duty. I would also tell each of the Soldiers, noncommis-
sioned officers (NCOs) and officers here tonight that if a 
freckle-faced Delaware farm boy can enlist as a private 
and end up as a major general and Chief of the Army’s 
Intelligence Corps, you can achieve any goal you set for 
yourself in this most magnificent organization we call 

the United States Army. It is a true meritocracy and hard 
work is the single key to success.

Four years ago I left Sierra Vista to become the Director 
of Intelligence at US Central Command (CENTCOM), 
and I can honestly tell you this evening I am both thrilled 
and humbled to be back in the Huachuca Mountains 
with you. Aside from the distinct privilege of leading such 
a remarkable and diverse organization as the U.S. Army 
Intelligence Center and Fort Huachuca, being the CG 
has many other advantages as well. For example, earlier 
today I signed my initial policy memorandum declaring 
all my college transcripts and fraternity photographs to 
be Top Secret. Some of you may have the clearance, but 
you will never have a “need to know.” In all seriousness, 
though, I am excited and energized to work with a group 
of professionals such as yourselves. Together as a Team, 
we will make things happen

I suspect many people I have worked with through-
out my career would describe me as “passionate.” 
That may well be true because I truly love both being a 
Soldier and being with Soldiers. I am passionate about 
our Nation, our mission here at the Intelligence Center, 
and the dedication and sacrifice every service member 
and Department of the Army civilian endures without a 
whimper. Therefore, it should be no small surprise when 
I tell you tonight how deeply and sincerely I appreciate 
and respect your service and sacrifice to our Nation, 
regardless of Branch. I firmly believe that each of you 
makes our military what it is today—the most profession-
al, flexible, and lethal force for positive change the world 
has ever known. Your never-say-die attitude, dedication 
to duty, and ability to get the job done regardless of cir-

MG John M. Custer speaking at Change of Command 
Ceremony 29 June  2007 at Fort Huachuca.

Photo courtesy of Ft Huachuca PAO.
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cumstances continues to amaze me—even after more 
that 32 years of service. Much has been written in the 
past few months and there can be little doubt the rigors 
and hardships of today’s military life weigh more heavily 
upon both service members and their families than at 
any other time in recent history. Still, I cannot emphasize 
strongly enough that we are Nation at war and this will 
continue to be a war unlike any our Nation has seen be-
fore. It is asynchronous, it is asymmetrical, and it is truly 
a battle for the survival of democracy. This is a battle be-
tween the forces of darkness and the forces of light. It is 
a war between those who would turn the clock back on 
civilization and those who want to empower mankind 
for the future. 

Despite this, you still choose to serve, both in and out 
of uniform. So, I want you to know that I salute you for 
all you do and all you make possible by your continued 
service and sacrifice.

You all know that by your actions you have made the 
Intelligence Center and Fort Huachuca successful; but 
success is a fickle thing. H.G. Wells said that history is a 
race between education and catastrophe. The education 
and training of Intelligence professionals is our basic task; 
it is the primary mission we strive to accomplish as an or-
ganization and as a post. We have been entrusted by the 
parents of America to turn their treasures into Soldiers. 
Our school house trains more than 15,000 Soldiers and 
civilians on Fort Huachuca annually. Additionally, with 
mobile training teams, the Intelligence Center trained 
over 20,000 Soldiers and civilians world-wide in the 
last year. Fort Huachuca boasts world class Intelligence 
training facilities and curricula, rivaled nowhere else on 
earth. Our installation offers both basic and advanced 
training in a variety of disciplines and incorporates dy-
namic scenarios as well as real world Intelligence. For 
example, the newly unveiled HUMINT training Joint 
Center of Excellence leads the way in training tactical 
HUMINT tactics and techniques. This closes the gap 
between HUMINT and the combatant commander, 
thereby increasing Intelligence driven operations.

Our Joint Intelligence Combat Training Center stretch-
es the limits of incorporating real world Intelligence into 
our training environment. The Center enables students 
to experience combat scenarios like those in Iraq and 
Afghanistan, and allows them to work with the intel-
ligence and operational reports from those combat 
theaters. Our Electronic Proving Ground provides the 
Army with a critical resource to determine effects from 
electromagnetic and other signatures and how Army 
equipment and personnel will be affected by them.

Military Intelligence also leads the way in several 
noteworthy departments, including some outstanding 
work in the field of Biometrics. Our new BAT System, 

for example, offers a consolidated and integrated da-
tabase tool utilized across the globe to track terrorists, 
their associates, and their networks. Together, we pool 
our knowledge and understanding of these individuals 
with National agencies and our sister branches of service 
to provide a complete, holistic perspective. I can tell you 
from the CENTCOM J2’s perspective that Biometrics will 
be a critical facet to winning the War on Terror. Once 
a terrorist identity is fixed, it changes who he is, where 
he can go, and what he can do. Biometrics systems will 
continue to pay huge dividends in every combat theater, 
and Team Huachuca is leading the Biometrics effort. For 
the past four years, as the CENTCOM J2, I have seen out-
standing products like this emerge from Fort Huachuca 
alongside well trained Intelligence Soldiers, NCOs, and 
Officers. These achievements reflect your efforts and you 
should all feel as proud about them as I am impressed. 
I have watched how our Army is fighting this Nation’s 
current wars and it is undoubtedly our branch which is 
leading the way. Since 9/11 our Army has raised a gen-
eration of battalion, brigade, and division commanders 
who understand and appreciate Intelligence and the 
Collection Management process like never before. 

Brigade commanders are building all-source fusion 
centers and division commanders are demanding MI 
battalions and the incorporation of SIGINT and HUMINT 
operations, formerly reserved for National agencies, into 
their daily operations. Commanders at every level under-
stand and will attest to the fact they have sufficient finish 
forces but the problem is their lack of find and fix force 
structure. With the challenges of national sovereignty, 
commanders are constantly driven to demand greater 
precision and resolution in their targeting solutions. 
This fidelity can only come from Intelligence. Leaders 
throughout the Army understand that Intelligence is the 
coin of the realm. Never has our intelligence product 
been valued as it is today and never have Intelligence 
personnel been sought after as they are now. This obvi-
ously is a two edged sword. The more commanders un-
derstand and appreciate what Intelligence professionals 
can do, the more they want. They ask tougher questions 
which demands the schoolhouse to better prepare our 
products. You are responding and the Soldiers we are 
training, the doctrine we are writing, and the processes 
we are codifying are directly responsible for the suc-
cesses you see everyday on the battlefields of Iraq and 
Afghanistan. Team Huachuca is truly leading the way for 
our Army. Well done!

Yesterday, leaders from across the MI Corps gath-
ered together to induct Major General Roderick Isler; 
Colonel Lawrence Schneider; Major Yoshio Kanegai; 
Chief Warrant Officer Five Lon Castleton; Chief Warrant 
Officer Five Ivan Sarac, and Ms. Jean Bennett into the 
MI Hall of Fame. Each inductee served with the high-
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est degree of professionalism and competence and still 
provides worthy standards for our Soldier and civilians 
to emulate. Suffice it to say, from World War II to today, 
these leaders who came before us blazed a new trail 
and built the Corps we celebrate this evening. They 
have truly distinguished themselves both in and out of 
uniform, during peace and in war. They are the very best 
the Army Intelligence community has to offer. Please 
join me a round of applause for this year’s MI Hall of 
Fame inductees.

Before I conclude my remarks tonight, I would like to 
take a moment to thank a very special group of people; a 
group which I sincerely appreciate. I have dedicated my 
entire speech up to this point speaking about the con-
tributions of our service members and civilians and all 
the improvements we have made to Military Intelligence 
and our Army. However, I would be remiss in my com-
ments to you tonight were I not to mention the con-
tributions of our Army families that make our efforts 
possible. Sure, we go in day after day and do the work, 
write the doctrine, and fight the fight when deployed, 
but it takes a very special, understanding family to sup-
port us throughout. They allow us to focus on what we 
need to get done, not on what is or is not being done at 
home. I, for one, have been constantly blessed during 
my career with the unwavering support of my wonderful 
wife, Audrey and my amazing daughter, Rachel. After 
each of my 54 deployments to Iraq, Rachel was always 
waiting for the aircraft to park, holding her sign that said 
“Welcome Home Daddy.” The loving support of our 
families keeps us focused on the job and keeps us in 
uniform. Please join me in a round of applause for all of 
the hard working, dedicated, and devoted family mem-
bers with us tonight. 

Now, as we look toward our future, we must continue 
to focus on how we, individually and as a Team, can best 
support our army in the Global War on Terrorism. We 
can only accomplish this task as a Team. In the coming 
months I will be looking to the leaders in each organiza-
tion for their thoughts on how to improve our support 
to America’s war effort. I need your candid concerns 
and recommendations, so do not be afraid to ask for 
something if you require it. As Benny Hill once pointed 
out, “Just because nobody complains, doesn’t mean all 
parachutes are perfect.” So , please raise your issues and 
concerns so I can do my job to support you and together 
we can be successful. I look forward to working with you 
all, familiarizing myself once again with all you do, and 
meeting those of you I have not worked with before, 
Thank you very much for your service and your sacrifice 
to your Nation. God bless America.

“Always Out Front!”

Hall of Fame week 
activities in photos

CG Barbara Fast with MICA national Vice President, 
Dennis Schmidt, during Hall of Fame kick-off breakfast 
at Mountain View Golf Course.

CG Barbara Fast honoring MICA’s Huachuca Chapter 
golf tournament organizer, Rafael Camberos, for ex-
ceptional performance in raising $20,000 for MICA’s 
scholarship program.

Golf Tournament scorekeepers picking a winning team
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A full slate of teams (116 players) at the Hall of Fame Golf Tournament hosted by MICA’s  
Huachuca Chapter as they assemble for a group photograph.

MICA national president, Larry Bruns (back to camera), presents Knowlton awards to the 
Hall of Fame inductees. 
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LTC (R) Alvin H. Buckelew
LTC (R) Alvin H. 

Buckelew, PhD will be in-
ducted as a member of the 
U.S. Army Ranger hall of 
Fame in a ceremony sched-
uled for 8 August 2007 at 
Fort Benning’s Marshall 
Auditorium.

Alvin Buckelew began his 
Army career in November 

1947, after dropping out of high school. On completing 
airborne training in February 1948, he was assigned to 
the 307th Airborne Medical Battalion, 82nd Airborne 
Division where he was trained as a surgical technician. 
When the call went out for Ranger volunteers in 1950, 
he volunteered and joined the 1st Airborne Ranger 
Company. He was hospitalized in January 1951; when 
he returned from the hospital, he was assigned to the 
23d Infantry Regiment as a combat medical aid. During 
the May Massacre in 1951, he was awarded the Bronze 
Star Medal for Valor when he twice exposed himself to 
enemy automatic weapons fire to rescue two seriously 
wounded infantrymen; he also earned a Purple Heart 
Medal for that same action. 

He left the Army briefly to attend college but reen-
listed in August 1954 and was selected to attend the 
Infantry Officer Candidate School in 1956. His first 
assignment as a second lieutenant in the 23rd Infantry 
Regiment then in Alaska. In 1961, CPT Buckelew vol-
unteered for Special Forces and was assigned to the 7th 
Special Forces Group. He was selected for assignment 
to Operation White Star, an unconventional warfare 
operation in Laos, under the command of COL Arthur 
D. “Bull” Simons.

Returning from Laos, he was selected by COL Simons 
to serve as his group intelligence officer for the 8th 
Special Forces Group in Panama. After serving in Panama 
for three years, he was assigned to the 5th Special Forces 
Group in Vietnam where he commanded a unilateral 
intelligence collection operation in South Vietnam, Laos, 
Cambodia, and North Vietnam. His small collection op-
eration was commended by GEN Joseph McChristian, 
the MACV J-2, “as one of the most important and valu-
able activities under my control.” MAJ Buckelew recruit-
ed a high-level source in the Central Office for South 
Vietnam (COSVN), the central command for North 
Vietnam’s operations in South Vietnam. In August 1967, 
that agent provided the plans for the February 1968 
VC/NVA TET 68 offensive. While in Vietnam, he was 
awarded his second Combat Infantryman Badge and a 
Bronze Star for meritorious service.

MAJ Buckelew was transferred from Infantry to 
Military Intelligence (MI) and assigned to the 500th 
MI Group as an area intelligence officer on detached 
service to Taiwan with another intelligence agency. He 
was responsible for training and employing Republic of 
China (ROC) intelligence teams on classified operations. 
Because of the security classification of the operations, 
MAJ Buckelew had to disassociate himself from the 
American civilian and military community and adapt 
himself entirely to the culture and the environment of 
his Chinese counterparts. He was cited by the ROC 
Minister of Defense for the extreme privation, austere 
living conditions, and the extremely hazardous condi-
tions he endured. 

MAJ Buckelew volunteered for a second tour in 
Vietnam and was assigned as acting battalion command-
er to the 1st MI Battalion, 525th MI Group, in I Corps. 
He received a second Bronze Star for meritorious service 
and promotion to lieutenant colonel. LTC Buckelew’s 
last assignment before retirement was as Director of 
Intelligence, Directorate of Intelligence and Security, 
U.S. Army Hawaii. He earned a BA in political science 
and history from Chaminade University of Hawaii while 
on active duty. He was awarded the Legion of Merit on 
his retirement in March 1972.

Returning to school, Ranger Buckelew earned an MA 
and a PhD. He taught graduate international politics 
and national security affairs at Golden Gate University 
in San Francisco for 19 years. He served concurrently 
as a National Defense Executive Reserve officer (NDER) 
to the Federal Emergency Management Agency (FEMA) 
and as a guest lecturer on terrorism to that agency’s 
Emergency Management Institute. He also served as an 
analyst on terrorism and national security to the National 
Strategy Information Center and CBS television. Dr. 
Buckelew continues to serve with the Department of 
Homeland Security as a NDER volunteer. In 1997, Dr. 
Buckelew relocated to Georgia where he joined the ad-
junct faculty at North Georgia College & State University, 
The Military College of Georgia. He taught freshman 
American Government, and two upper division political 
science courses: Terrorism and Political Violence, and 
Spies and Statecraft.



18 19

MICA is the national professional fraternal associa-
tion of the US Army Military Intelligence Corps.

The objectives of MICA are to:
n Preserve history

n Educate leaders

n Honor professionals

n Share knowledge

n Provide support programs

Awards Program
The Knowlton Award recognizes select individu-

als who have contributed significantly to Military 
Intelligence

The Golden Rose Award recognizes a spouse 
whose volunteer service contributes to mission ac-
complishment

Scholarship Program
MICA provides scholarships for members and their 

families

Museum Program
MICA supports the Military Intelligence Museum

MICA is a non-profit organization
Join online at www.micorps.org/join

Submissions Guidelines
When writing an article, select a topic relevant to the MICA 

membership.  The goal is to spark discussion and add to the 
professional knowledge of the MI Corps.  Propose changes, 
describe a new theory or dispute an existing one.  Explain 
how your unit has broken new ground, give helpful advice on 
a specific topic, or discuss how a new piece of technology will 
change the way we operate.

When writing for THE VANGUARD, please consider the follow-
ing:

• Feature articles, in most cases, should be under 3000 
words, double-spaced pages with normal margins, not count-
ing graphics without embedded graphics. Maximum length is 
5,000 words.

• Be concise and maintain the active voice as much as 
possible.

• We cannot guarantee we will publish all submitted 
articles and it may take more than a year to publish some 
articles.

• Be aware that submissions become property of THE 
VANGUARD and may be released to other government agencies 
or non-profit organizations for republication upon request.  

What we need from you:

• Cover Letter – A cover letter with your work and home 
email addresses, work telephone number, and a comment 
stating your desire to have your article published.  We accept 
electronic or hardcopy cover letters.

• Security Release – A security release signed by your local 
security officer stating that your article and any accompany-
ing graphics and pictures are unclassified, non-sensitive, and 
releasable in the public domain. 

• Publication Release - A publication release if your or-
ganization requires it.  Please include that release with your 
submission.

• Graphics – Any pictures, graphics, crests, or logos which 
are relevant to your topic and enliven the article. We need 
complete captions (who, what, where, when, why and how), 
the photographer’s credits, and the author’s name on the pho-
tos. Please note where they should appear in the text.  

• Biography – The full name of each author in the byline 
and a short biography for each. The biography should include 
the author’s current duty assignment, related assignments, 
relevant civilian education and degrees, and any other spe-
cial qualifications. Please indicate whether we can print your 
contact information, email address and phone numbers with 
the biography.

In what format:

• Text - Your article in Microsoft Word. Do not use special 
document templates.  

• Graphics - Please do not embed graphics or images 
within the text, attach them separately. Images should be sent 
to us in .tif or .jpg formats. 

THE VANGUARD staff will edit the articles and put them in a 
style and format appropriate for the journal. From time to 
time, we will contact you during the edit process to ensure a 
quality product.  Please inform us of any changes in contact 
information.

Submit articles and graphics to vanguard@micorps.org or 
mail (on disk or CD) to:

MICA Vanguard
P.O. Box 13020
Fort Huachuca, AZ  85670-3020
If you have any questions, please email us at 

vanguard@micorps.org. 
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IMPORTANT FOR ALL MEMBERS:

New MICA website launch with members-only content
Your instructions to login are personalized on the next page.

Browse to: www.micorps.org

Tell your MI friends 
that they can join 
online today using 
a Mastercard or 
VISA credit card.

Watch for impor-
tant update notifi-
cations here.

Link on home page to the 
MICA Gift Shop on Ebay.

For access to member-only content:

Using your Username and 
Password, login for member-
only content.

Important note about your Username and 
Password!
All those who have ever been a corporate 
or individual member of MICA should use 
their Username and Password (provided 
on the next page of this issue) to access the 
site. If you registered or have renewed on-
line since the launch of this new web site, 
you selected your own username and pass-
word. Otherwise you will find a temporary 
login printed in the personalized informa-
tion box on the following page. You should 
login at your earliest convenience, update 
your contact information, and choose a 
new password.

Once logged in, you will 
see a Members menu; this 
menu gives you access to 
your contact information, 
the ability to nominate in-
dividuals for awards, access 
to our new member forum, 
and mentors.
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To alter any of your contact data, simply edit the form and click 
the Submit button at the bottom of the form (please note that 
there are two email address fields; if you have AKO email, please 
provide it as your primary email address, and any other business 
or personal email address you may have as your alternate). We 
also require you to provide a phone number.*

To update your contact information, or renew your membership:

Here is your temporary login:

Please login and update your data now, as well as 
anytime it changes (you should assign and store for 
safekeeping a new Username and Password).

The Members Your Information link 
takes you to a form that allows you to 
view and update your membership 
contact information, see your expira-
tion date and renew using a credit card 
online.

The members-only area is new for the MICA website; 
please check back often for continuing improvements 
and feel free to offer your suggestions for content that 
you would find of value to you and other members.

To renew your membership online:
To renew your membership online, click the Renew 
checkbox (as shown in the graphic above) when you 
update your contact information. Then, when you click 
Submit you are presented with a second screen in which 
to choose your membership level and time period.** If 

your membership period has previously expired, the re-
newal will be from the date you renew; if your member-
ship is not yet expired, your renewal will be added to the 
expiration date. The third screen will require your VISA 
or Mastercard billing information.

To nominate an individual for a Knowlton or Golden Rose:

One of the great privileges of MICA membership is the 
ability to nominate a deserving individual for a Knowlton 
or Golden Rose award. When you are logged in, you as 
a member are the nominator and can place your recom-
mendation and pay for it online. (At this point in time, 
we process only one nomination per transaction).

You can appoint a POC other than yourself for ad-
ditional communications regarding the award, and you 
will need to supply the name and email address for the 
approving authority.
* Your member information is not used for any purpose other 
than MICA business
** Only fully paid Lifetime memberships can be processed 
online; to use the payment plan, submit your application and 
payment by mail using the form on the reverse side

Join in the online discussion forum:
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